
To be published in Part-II, Section 3, Sub-section (i) of the Gazette of India 
 

Government of India 
Ministry of Culture 

 
Notification 

 
New Delhi, dated the ……September, 2009 

 
 
GSR.  - In exercise of the powers conferred by the proviso to article 309 of the 

Constitution and in supersession of the Archeological Survey of India, Director General 

and Additional Director General (“Group ‘A’”) Recruitment Rules 2002, in so far as it 

relates to the post of the Director General, except as respects things done or omitted to 

be done before such supersession, the President hereby makes the following rules 

regulating the method of recruitment to the post of Director General in the Archaeological 

Survey of India, namely:- 

 
1. Short title and commencement. - (1) These rules may be called the Ministry of 

Culture, Archaeological Survey of India, Director General, Group ‘A’ Post Recruitment 

Rules, 2009; 

(2) They shall come into force on the date of their publication in the Official Gazette.  

 

2.       Number of post, classification and scale of pay. - The number of post, its 

classification and the scale of pay attached thereto shall be as specified in columns (2) to 

(4) of the Schedule annexed to these rules. 

 

3. Method of recruitment, age limit, qualifications, etc. -  The method of recruitment to 

the said post, age limit, qualifications and other matters relating thereto shall be as 

specified in columns (5) to (14) of the said Schedule.    

 
4. Disqualifications. - No person,  



(a) who has entered into or contracted a marriage with a person having a 

spouse living, or 

(b) who, having a spouse living, has entered into or contracted a marriage with 

any person, 

shall be eligible for appointment to the said post: 

Provided that the Central Government may, if satisfied that such marriage is 

permissible under the personal law applicable to such person and the other party to the 

marriage and that there are other grounds for so doing, exempt any person from the 

operation of this rule.  

 
5. Power to relax. - Where the Central Government is of the opinion that it is 

necessary or expedient so to do, it may, by order, and for reasons to be recorded in 

writing, relax any of the provisions of these rules with respect to any class or category of 

persons.  

 
6. Saving. – Nothing in these rules shall affect reservations, relaxation of age limit 

and other concessions required to be provided for the Scheduled Castes, the Scheduled 

Tribes, the ex-servicemen and other special categories of persons in accordance with the 

orders issued by the Central Government from time to time in this regard. 

 

  

 

 

 

 
 
 
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

MINISTRY OF CULTURE



Schedule 
 

Name of the 
post. 

Number of 
post. 

Classification. Pay Band 
/Grade Pay. 

Whether 
selection post or 
non-selection 
post. 

Whether benefit 
of added years of 
service 
admissible under 
rule 30 of the 
Central Civil 
Services 
(Pension) Rules, 
1972. 

Age limit for direct 
recruits.        

(1) (2) (3) (4) (5) (6) (7) 
Director 

General. 

 

One* 

*(2009) 

*Subject to 

variation 

dependent on 

workload. 

 

General Central 

Service, (Group 

‘A’) Gazetted,   

Ministerial. 

 

 

HAG           

Rs 67000- 

(annual 

increment @ 

3%)- 79000/-  

Not applicable. No. Not applicable. 

 

 

(8) (9) (10) (11) (12) (13) (14) 

Educational 

and other 

qualification

s required 

Whether age 

and 

educational 

qualification

Period of 

probation, if 

any. 

 

Method of 

recruitment,

whether by 

direct 

In case of 

recruitment by 

promotion/ 

deputation/ 

 If a 

Departmental 

Promotion 

Committee exists, 

Circumstances in 

which Union Public 

Service Commission is 

to be consulted in 



for direct 

recruits. 

 

 

s prescribed 

for direct 

recruits will 

apply in the 

case of 

promotees. 

 

 

 recruitment 

or by 

promotion 

or by 

deputation 

and 

percentage 

of vacancies 

to be filled 

by various 

methods. 

absorption, 

grades from 

which 

promotion or 

deputation/ 

contract to be 

made. 

 

 

 

what is its 

composition. 

 

 

making recruitment. 

 

 

 

Not 

applicable. 

 

Not 

applicable. 

 

Not applicable. 

 

Promotion/ 

deputation/ 

on contract 

basis. 

 

I. Promotion 

Additional 

Director General 

in Pay Band IV 

and in Grade Pay 

Rs 10,000 with 

three years’ 

regular service in 

the grade.  

Search-cum-

Selection 

Committee 

1. Cabinet 

Secretary 

Chairman. 

2. Principal 

Secretary to 

Prime Minister 

Consultation with Union 

Public Service 

Commission not 

necessary for filling up 

of post. 

 



II. Deputation  

Officers under 

the Central 

Government or   

the State 

Government or 

Union territories 

or public sector 

undertakings or 

Universities or 

recognised 

research 

institutions or 

semi-

Government or 

statutory or 

autonomous 

organisations: 

 

(a)(i) holding 

– Member.  

3. Secretary, 

Department of 

Personnel and 

Training – 

Member. 

4. Secretary 

(Culture) – 

Member. 

5. Three experts 

from one or 

more of the 

fields of 

Archaeology or 

Conservation or 

History or 

Anthropology 

be nominated 

with the 

approval of 



analogous post 

on regular basis; 

or  

(ii) with three 

years’ service in 

the grade 

rendered after 

appointment 

thereto on a 

regular basis in 

the post in the 

scale of pay of 

Rs. 37400 – 

67000 with 

grade pay 

Rs.10000 or 

equivalent in the 

parent cadre or 

department; and         

 (b) possessing 

Prime Minister, 

from among 

five experts 

suggested by the 

Ministry of 

Culture with the 

approval of 

Minister of 

Culture – 

Members. 

Note:- 

The search-cum-

Selection 

Committee may 

adopt a flexible 

procedure to seek 

out and consider 

names of persons 

of outstanding 

ability in the 



the following 

educational 

qualifications 

and experience-  

(i) Master’s 

Degree from a 

recognized 

University or 

equivalent: 

(ii) fifteen years’ 

experience 

(including 

research work) in 

archaeology or 

architecture or 

conservation or 

history or 

anthropology out 

of which five 

years’ experience 

respective field.  

The Department 

shall give wide 

publicity to the 

recruitment 

through open 

advertisement, its 

website and 

through personal 

knowledge of 

committee 

members.  

The secretarial 

task of 

advertisement of 

the position, 

posting them on 

their website and 

other accepted 

means of 



shall be in the 

administration.  

Desirable:  

Bachelor’s 

Degree in 

Management 

from a 

recognised 

University or   

equivalent. 

Note : The 

maximum age 

limit for 

appointment by 

deputation shall 

not exceed fifty 

Six years as on 

the closing date 

for receipt of 

applications. 

soliciting 

nominations shall 

be performed by 

the Ministry of 

Culture. Eminent 

professionals can 

be appointed on 

contract basis.   



 

III. On contract 

basis  

Persons 

possessing  

qualifications 

and experience  

specified in item 

II above for 

appointment by 

deputation.   

Note: 1. The 

maximum age 

limit for 

appointment on 

contract basis 

shall not exceed 

sixty seven years 

as on the closing 

date for receipt 



of applications. 

Note 2. 

Appointment on 

contract basis 

shall be for a 

period of three 

years and may 

be extended 

subject to 

satisfactory 

performance and 

maximum age 

limit of seventy 

years. 

Note 3.  In case 

of appointment  

on contract 

basis, the terms 

and conditions 

of service of the 



incumbent of the 

post shall be as 

applicable to a 

Group ‘A’ 

officer of the 

Central 

Government 

holding 

analogous post. 



 
 

 
F.  No. 4-36/2009/ASI 

GOVERNMENT OF INDIA 
MINISTRY OF CULTURE 

 
Filling up the post of Director General in Archaeological Survey of 
India under Ministry of Culture on promotion/ transfer on deputation/ 
contract basis. 
 
1. Applications are invited for appointment to the post of Director 
General in the revised Pay Band HAG Rs 67000- (annual increment @ 
3%) - 79000/-   General Central Service, (Group ‘A’) Gazetted, Ministerial 
in Archaeological Survey of India under Ministry of Culture on promotion/ 
transfer on deputation/ contract basis. 
 
Eligibility : 
 
(A) Promotion 

Additional Director General in the Archaeological Survey of India ( Pay 
Band IV with grade pay of Rs.10,000/-) with three years regular service in 
the grade.  
 
(B) Deputation:   

Officers under the Central Government or  State Government or Union 
territories or Public Sector Undertakings or Universities or Recognized 
Research Institutions or Semi-Government or Statutory & Autonomous 
organizations: 
 
(a) (i) Holding analogous  posts on regular basis  

OR 

(ii) With three years service in the grade rendered after appointment 
thereto on a regular basis in posts in the Pay Band IV Rs. 37400 – 67000 
with Grade pay of Rs.10000 or equivalent in the parent cadre or 
department;    
     
And  
 
(b)   Possessing the following educ ational qualifications and exper ience- 
 
(i)    Post-graduate Degree from a recognized University or equivalent: 

(ii)   Fifteen years ’ experience (including research work) in one or  more of 
the fields of Archaeology or Architecture or Conservation or History or 
Anthropology out of which five years’ experience should be in 
administration matters. 
 

(iii)   Desirable:  

Bachelor’s Degree in management from a recognised University or   
equivalent. 
 
Note: The maximum age limit for appointment by deputation shall not 
exceed 56 years as on the closing date for receipt of applications . 
 

 

 

 



 

 

(C)  On Contract Basis 

(i)  Persons possessing the qualifications and experience as at (b) above. 

(ii) Appointment on contract basis shall be for tenure of three years with a 
provision for renewal/ extension of tenure subject to satisfactory 
performance. 
(iii) The maximum age limit for appointment on contract shall not exceed 
67 years as on the closing date for receipt of applications .  
(iv) In case of appointment by contract, this will be governed by the terms 
and conditions decided by the Government.  

 
Application 
 
 Applications, in duplicate, in the proforma below (Annexure-I) along 
with a detailed bio-data and complete/ up-to-date CR dossiers of the 
Officers who can be spared in the event of their selection, may be sent to 
undersigned through proper channel. The last date of receipt of 
application is 16th October 2009.  Applications received after the last date 
or otherwise found incomplete will not be c onsidered.   
 
 
 

(Amaresh Singh) 
Deputy Secretary 

Ministry of Culture 
Room No. 321-‘C’ Wing 

Shastri Bhawan, New  Delhi.  



Annexure-I 
BIO-DATA PROFORMA 

 
1. Name and address  (in Block letters) : 
 
2. Date of Bir th (in Christian era) : 
 
3.  Date of retirement under  Central/State Government : 
 
4. Education Qualification : 
 
5. Service to which you belong (if applicable)  : 
 
6. Whether belong to SC/ST :  
 
7. Please state clearly whether in the light of entries made by you 

above, you meet the requirements of the post and under which 
mode of recruitment (Promotion/Deputation/Contr act) : 

 
8. Details of employment, in chronological order.  Enclose a separate 

sheet, duly authenticated by your signature if the space below is 
insufficient : 

 Ofice/Instt./Org., Post held, From – To, Scale of pay and bas ic pay. 
Nature of Duties 

 
9. Nature of present employment i.e. ad-hoc or (Temporary) quasi-

permanent or permanent. 
 
10. In case the present employment is held on deputation/ contract 

basis, please state :- 
 
 (a) The date of initial appointment 
 (b) Period of appointment on deput ation/contract 
 
11. Additional details about present employment.  Please state whether 

working under :- 
 (a) Central Government 
 (b) State Government 
 (c)  Autonomous  Organization 
 (d) Government Undertaking 
 (e) Universities 
 
12. Are you in Revised scale of pay ?  If yes, give the date from which 

the revision took place (Please indicate the pre-revised scale, as 
well) : 

 
13. Existing total emoluments drawn per month. 
 
14. Additional information, if any, which you would like to mention in 

support of your suitability for the post.  (Please enclose a separate 
sheet) :  

 
15. Remarks 

Signature of the Candidate  
Address…………………… . 



 
Forwarding Note by the Employer (For applications under Promotion/ 
Deputation mode) : 
 
It is certified that : 
 
(i) information given in the above proforma is correct as per the 
service records of the applicant. 
 
(ii) The applicant i s clear from vigilance angle. 
 
(iii) The integr ity of the applicant i s beyond doubt.  
 
(iv) That no major /minor penalty has  been imposed on the applicant in 
last 10 years. 
 
(v) The cadre controlling authority of the applicant has given its 
clearance for his applying for  the above post. 
 
(vi) The ACR Doss ier of the applicant is enclosed with the applic ation. 
 
 
 
 
(Signature with seal of the author ized signatory on behalf of the emplo yer) 

  
 


